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This guide summarizes the 2026 HOTMA status, key amounts, interim review rules, and main compliance dates for Public Housing and Multifamily/PBRA staff.
Disclaimer: This quick reference is provided for general informational and training purposes only. It is not legal advice and does not replace current HUD regulations, notices, or your agency’s or property’s written policies and procedures. Always verify final determinations using the most current HUD guidance and approved local policy. This document reflects HOTMA guidance and 2026 inflation-adjusted amounts available as of June 2026.
1. Where HOTMA stands in 2026
[bookmark: public_housing_pih_programs]Public Housing / PIH programs
[bookmark: multifamily_pbra]For Public Housing and PIH-administered programs, key HOTMA Sections 102 and 104 provisions became mandatory by July 1, 2025. PHAs should already be using the updated income, exclusion, and interim review framework. Important: the January 1, 2027 enforcement date for remaining covered provisions applies to PHAs other than MTW PHAs and PHAs that exclusively use FRS.
· PHA action check: verify ACOP/Admin Plan language, forms, workflows, and staff training use current HOTMA rules and 2026 amounts.
· Confirm interim reexamination processing reflects current HOTMA triggers and 2026 household composition guidance.
· Identify any remaining Section 102 and 104 items your PHA must complete before January 1, 2027, if the MTW or FRS-only exception does not apply.
Multifamily / PBRA
[bookmark: bm_2_current_2026_hotma_threshold_132b44]For Multifamily/PBRA, the HOTMA rule framework is in place, but full mandatory compliance for income certifications begins January 1, 2027 under Notice H 2025-07. Owners should use 2026 to finalize policies, Tenant Selection Plan and EIV updates, staff training, and implementation readiness.


2. What changed in 2026
· Use the 2026 adjusted amounts: dependent deduction $500, elderly/disabled family deduction $550, passbook rate 0.40%, asset threshold $52,787, and net family asset limit $105,574.
· Household composition changes generally require an interim reexamination, subject to limited written-policy exceptions.
· For PHAs, core HOTMA rules are operational now; for Multifamily/PBRA, mandatory certification compliance begins 1/1/2027.

3. Current 2026 HOTMA threshold amounts
Use the following 2026 HUD inflation-adjusted amounts in current calculations and training materials where applicable.
	HOTMA item
	2026 amount
	How to use it

	Net family asset limit
	$105,574
	Use for HOTMA asset-limit eligibility and continued-assistance testing.

	Asset threshold
	$52,787
	Use for imputed asset income, non-necessary personal property, and asset self-certification where applicable.

	Passbook rate
	0.40%
	Use when imputed asset income must be calculated.

	Dependent deduction
	$500
	Use the current HOTMA dependent deduction amount in applicable programs.


	Elderly/disabled family deduction
	$550
	Use the current HOTMA elderly/disabled family deduction amount in applicable programs.


	Student earned-income exclusion cap
	$500
	Apply to earned income of dependent full-time students as allowed by current HOTMA rules.



[bookmark: general_income_framework]4. Income rules currently in effect
General income framework
[bookmark: income_exclusions_and_clarificati_cd3a75]Annual income includes all amounts received by or on behalf of family members unless specifically excluded by regulation. Apply HOTMA definitions and exclusions in 24 CFR 5.609 and current HUD guidance.
Income exclusions and clarifications staff should already be using
· [bookmark: bm_5_what_public_housing_has_impl_3a4afe]Common exclusions include certain foster care payments, some educational assistance, certain tax credits, FSS escrow earnings, and other items listed in 24 CFR 5.609.
· For 2026, the dependent deduction is $500, the elderly/disabled family deduction is $550, and the student earned-income exclusion amount is $500.


5. Interim reviews and processing in 2026
HOTMA interim reviews use threshold-based rules for income changes, with a default 10 percent adjusted-income threshold unless a lower threshold is set in policy. Household composition changes generally require an interim reexamination, subject to limited written-policy exceptions.
[bookmark: bm_7_quick_reference_summary_for_854ee1]Staff should document the reported change, the policy trigger, and the action taken for each interim review decision.
6. When to process an interim reexamination
· Process an interim reexamination when: household composition changes, a policy-defined decrease in income is reported, or another written-policy trigger is met.
· Do not process automatically just because: earned income increases, unless required by the applicable HOTMA rule or written policy.
· Always document: the reported change, the trigger, the policy basis, and the action taken.
· Reminder: apply current HUD guidance together with your agency or property’s written policy, Administrative Plan, ACOP, or Tenant Selection Plan, as applicable.
7. Quick reference summary
	Topic
	Public Housing / PIH
	Multifamily / PBRA

	Status in 2026
	Key HOTMA provisions are already in effect; MTW and FRS-only PHAs may follow different timing.

	Use 2026 for readiness; full certification compliance begins 1/1/2027.

	2026 amounts
	Current amounts should be used where applicable.
	Use current amounts for calculations where applicable.

	Interim reexaminations
	Current HOTMA rules apply, including 2026 guidance on household composition changes.
	Follow current interim guidance; broader mandatory use aligns with 2027 compliance timing.

	Next key deadline
	1/1/2027
1/1/2027 – remaining covered provisions.

	1/1/2027
1/1/2027 – certifications effective on or after that date.




[bookmark: bm_8_key_2026_reminders_for_staff_7262c2]8. Common mistakes to avoid
· Using pre-HOTMA deduction or exclusion amounts instead of the 2026 adjusted figures.
· Referring to the elderly/disabled family deduction as a separate “disability deduction” instead of using the formal HUD term.
· Forgetting that household composition changes generally trigger an interim reexamination.
· Assuming Public Housing HOTMA implementation is still entirely future-dated.
· Confusing Public Housing and Multifamily/PBRA compliance timelines.
9. Key 2026 reminders for staff and managers
· Use the 2026 amounts: dependent deduction $500, elderly/disabled family deduction $550, passbook rate 0.40%, asset threshold $52,787, and net family asset limit $105,574.
· For Public Housing, treat HOTMA as operational now and verify whether any MTW or FRS-only exception applies to your PHA.
· For Multifamily, use 2026 to complete readiness for the January 1, 2027 certification deadline.
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